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Scope

This code of conduct is valid for all sites and units of the signing company. At the same time the
signing company demands compliance with the principles described in this code of conduct from
its suppliers.

Company Leadership

The signing company committed to act according to general economic, social and environmental
principles. It intends to carry out its business competently, according to human rights and ethi-
cally and to preserve fair economic competition in all markets in which it acts by complying with
actual laws concerning cartel bans, competition and market restrictions. Unfair advantages over
customers, suppliers or competitors are to be avoided.

Law and Justice

The signing company respects the valid rights and laws of all countries where it is doing business
and demands this of all its suppliers as well.

Communication

The signing company is responsible for communicating affected requirements with all its em-
ployees and suppliers. Groups in special need of protection (e.g. children and youth) receive
special attention.

Corporate Citizenship

The Company shows engagement related to citizenship by playing a part in positive actions in
communities in which it acts.

Forced labour

Any form of forced labour including compulsory labor in jails and dept bondage must not be
used.
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Integrity and Anti-Corruption

The signing company its actions on generally valid ethical values and principles, especially on
integrity, honesty, respect for human dignity, ingenuousness and non-discrimination of religion,
ideology, gender and ethics. The signing company declines corruption and bribery within the
meaning of the UN-Convention (2005). It supports in an appropriate way, transparency, integrity-
guided action and responsibility in terms of the leadership and control of the company.

Children labour

No child labour is accepted. Unless local laws reguire higher age limit, no persons are employed
who are still in the age of compulsory education or younger than 15 years (subject to the excep-
tions according to Section 138 of the ILO-Convention). Employees under 18 years are not al-
lowed to be deployed for dangerous work and can be excluded from night work taking into ac-
count their training requirements.

Harassment

Employees shall not be exposed to physical punishment, or other physical, sexual, mental or
verbal harassment or abuse.

Remuneration and Benefits

Remuneration including salary, overtime, additional services and sick pay in the case of iliness
is at least according to above the amounts regulated by applicable laws. The remuneration paid
for full time work shall be sufficient to cover the basic needs of the employees.

Working Time

Unless national regulations lower maximum working time and except in of extraordinary busi-
ness circumstances it employees will not be required to work on a regular basis more than 48
hours a week or more than 60 hours a week (including overtime). The employees are granted
at least the equivalent of one day off work within each 7-day timeframe.
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Non-Discrimination

In all employment decisions including - but not limited to — employment and promotion, remu-
neration, fringe benefits, training, dismissal and notice of termination, all employees are strictly
treated according to their abilities, performance nd qualification.

Health and Safety at Work

To avoid accidents and personal injuries, the employers provide safe and healthy working con-
ditions as well as — if applicable — safe and health supporting accommodation, which fulfill the
minimum criteria of valid laws and regulations.

Freedom of Assembly and Wage Autonomy

The employers recognize and respect the legal rights of employees concerning freedom of as-
sembly and wage autonomy.

Environment

The company uses environmentally safe practices on all the sites where it is active which are
improved continuously. It fulfills the regulations and standards to environmental protection,
which affect its sites and uses natural resources with discernment.

Ethics escalation

The company and all its employees always follow generally valid ethical basic rules, respect law
and justice, integrity, honesty, respect for human dignity, ingenuousness and non-discrimination
of religion as well as all other, generally valid social basic principles.

In particular it is always possible for every employee without any repression, to ask questions
about, report violations of or make suggestions to the content of this Code of Conduct to the
company management, personnel management, works councils the occupational health and
safety officer, the management representative or their direct supervisors.

erstellt: Hr. Klein gepruft: Hr. Schmidt freigegeben: Hr. Schmidt
Datum: 10.12.2015 Datum: 16.12.2015 Datum: 16.12.2015
geandert: Hr. Klein gepruft: Hr. Birk freigegeben: Hr. Schmidt
Datum: 21.05.2024 Datum: 21.05.2024 Datum: 21.05.2024

Dieses Formblatt ist Eigentum der Wolf Industries. Es darf nicht an Dritte weitergegeben werden.
In gedruckter Form unterliegt es nicht dem Anderungsdienst durch das QM.


https://dict.leo.org/german-english/occupational
https://dict.leo.org/englisch-deutsch/health
https://dict.leo.org/englisch-deutsch/and
https://dict.leo.org/englisch-deutsch/safety
https://dict.leo.org/englisch-deutsch/specialist

